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(Diagnostic Model of Strategic HRM)
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2. WUINNNITUIININTNEINTYAARLTIENSAEAT (Guidelines for Action)
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fusgnadumaduna (Causes and Effects) Llaliszuulagesdsa (System) Geordunisiivun
LaENSAARUNAAINEATTA (Performance Measures) TusulugnanisuiRa (Performance)
fimadnsdesnslufian

AaaneuazUszlevivas Balanced Scorecard

Balanced Scorecard (BSC) Lflul,ﬂ%qa‘iaszhsﬂumi‘u%mimumuqmamam%&?ﬁgnﬁwmﬁﬁu
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